
















DAVIDE DATTOLI 

Born 8, August 1990 in Brescia

Davide Dattoli is the Founder and CEO of Talent Garden SPA, 
Europe's leading platform for the digital tech business communi-
ties. Talent Garden’s network provides skills education, coworking 
spaces and various innovation projects and activities in 23 campu-
ses across 8 countries. Today Talent Garden is counting 3.500 
members, training 3.000 professionals, helping 150 big corpora-
tions to innovate and hosting over 40.000 attendees at events 
every year. Davide is a selected member of a global Endeavor 
Entrepreneurs movement. He holds Forbes 30 Under 30 list as 
one of the most influential persons in technology in Europe 2019 
and has a WIRED nomination as one of the TOP 5 innovators in 
Italy. Davide is also a board member of Be, the leading listed 
pan-European consulting and ICT provider for companies within 
the financial service sector and Digital Magics, which is the largest 
Italian venture incubator. Prior to founding Talent Garden, he has 
worked on digital strategies at Condé Nast and has consulted a 
dozen of international companies on digitalization and innovation. 
In between running businesses, he studied (without finishing) Eco-
nomic and Finance at International School LIUC in Milan and has 
participated to an executive course at Stanford University and 
Harvard Business School about  Business Management.

 



Co - Founder and CEO | Talent Garden 
July 2011 – Present 
Milan, Italy
 
Europe's leading platform for digital tech business community around Europe. Talent Garden 
network provides skills education, coworking spaces and various innovation projects and activities. 
It has now spread its network across 8 European countries and with 23 campuses. Unlike real estate 
driven international coworking operators, Talent Garden puts its physical platform at the core of 
services like Coworking, Education, Events, Open Innovation and more in order to help more than 
150 big corporations to innovate. Talent Garden focuses on new ways to transform and connect 
traditional businesses with innovation. As founder and CEO, I led the company growth to more 
than 140 employees across 8 countries in Europe in the last 7 years. As key projects of our group:
 
- Corporate Innovation and training: we run corporate training to boards of directors and top 
executives across Europe for more than 150 big groups such as banks, insurance groups, media and 
tech companies. I’m also part of the faculty on topics like Fin-tech, Leadership, Growth and open 
innovation. 
- FintechLab Copenaghen in 2018: an initiative propelled by Copenhagen’s FinTech association 
including the 10 biggest nordic banks and Talent Garden Rainmaking and has the mission of creating 
a hub to host more than 300 startups about Fintech, Insurtech, and process innovation in the finance 
sectors. 
- Organizer or speaker at many conferences about Innovation in different sectors in events like 
Exponential Finance Summit of Singularity University (https://www.exponentialfinancesum-
mit.com/), FintechStage, TedX, Ambrosetti Forum, etc. 

Board Member |Be
Apr 2017 – Present 
Milan, Italy 
 
Be Group is the leading pan-European consulting and ICT provider for financial services 
clients looking to identify opportunities for growth and improve their competitive advantage. 
Be’s team of experienced professionals, partners with clients to help them navigate the journey to 
long - term success and profitable returns. Our areas of expertise include: capital markets, regula-
tory finance, digital transformation, cards and payments, operations, IT governance, planning and 
control, risk management, security, accounting and reporting, compliance and post-merger mana-
gement. Listed on the STAR segment of the Borsa Italiana, Be has annual revenues in excess of 
€100M. In the last three years (2011-14),  Be invested €12M for the acquisition of three companies and 
has also started-up four new ventures in Europe. Share prices have increased by 151% since June 
2013 (at 16/9/14).Be Group comprises Be Consulting, iBe, Be Solutions, Be Sport Media & Entertain-
ment, Be Professional Services, Be Enterprise Process Solutions, Be Poland, Be Ukraine and Be 
Romania. The growing business has also expanded into a new hub for digital services launching an 
innovative business segment with Be Sports, Media and Entertainment in 2014. Be Group has over 
1,000 employees across Italy, UK, Germany, Austria, Switzerland, Romania, Poland and Ukraine. For 
more information please visit: www.be-tse.it

 
Board Member | Digital Magics 
May 2015 – Present 
Milan, Italy 
 
The Tech sector with services aimed towards the enhancement and acceleration of the digital busi-
ness. Digital Magics has always been a partner of excellence for businesses, with its Open 
Innovation services, thus creating a synergetic bridge between companies and digital star-
tups. Services include investment activities, which have over the years produced a portfolio of 70 
investments in startups, scaleups and digital spinoffs with high growth rates. Accelerated companies 
are flanked by Digital Magics’ team, a partner with enormous business and digital experience, and 
benefit not only from the large network of private and institutional investors that support them throu-
gh "club deals", but also from the many partner companies that support them at an industrial level. 

WORK EXPERIENCE



Digital Strategic Planner | Condé Nast 
September 2011 – January 2013 
Milan, Italy 
 
Condé Nast Italy is part of Condé Nast International, one of the most important editorial groups of the 
world. In fact, it has published more than 126 magazines, 104 websites and it represents 24 stores 
around the Globe. In Italy, it edits 15 magazines, 5 websites, with more than 100 million pages view 
every month. It has also created many different Apps for mobile. In this group, I worked as a consul-
tant for digital magazines such as: Wired, Vogue, Style, Vanity Fair, GQ and others. My job was 
bound to Digital & Innovation Strategy: SEO, Social Media and innovation activities for websi-
tes and mobile applications. I had to deal with designers, editors, products and IT teams. I am 
proud for having been a part of the team which has created Glamour Personal Shopper (website and 
mobile app), Vanity Fair (website and mobile website), Vanity Fair Horoscope and many other 
projects.

 

Harvard Business School
Executive program 2017
Scaling Entrepreneurial Ventures

 
Harvard’s “Scaling Entrepreneurial Ventures” week program took an in-depth approach to 
helping participating entrepreneurs identify opportunities for innovation and growth in their 
own businesses. Entrepreneurs from 20 Endeavor countries took courses with top HBS profes-
sors on topics ranging from sales and marketing to valuation and financing. The participants were 
also given assignments that called on them to evaluate their own ventures and integrate key learnin-
gs from the program.

 

Stanford University 
Executive program 2018
Scaling Fast-Growth Companies in Global Markets
 
The Stanford-Endeavor Innovation and Growth weeklong program is designed specifically 
for Endeavor Entrepreneurs by Stanford Graduate School of Business.
Participants in this program will:

1) Understand how successful companies pivot and evolve to accelerate growth 
2) Develop strategies to drive innovation within their organizations 
3) Learn how to develop more effective relationships with partners and customers 
4) Be exposed to the best practices of Silicon Valley entrepreneurs and venture capitalists.

The curriculum for this program will include sessions on the following subject areas: design thinking, 
partnering strategies, entering new markets, leading innovation, managing from launch to liquidity, 
the entrepreneurial mindset and more.

LEARNING EXPERIENCE 


